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ANNUAL GENDER AND DEVELOPMENT (GAD) ACCOMPLISHMENT REPORT

REGION: REGION Il - CENTRAL LUZON CALENDAR YEAR: 2024
PROVINCE: BATAAN
CITY/MUNICIPALITY:
Total LGU Budget: 3,003,216,000.00
Total GAD Expenditure: 205,355,737.66
Gender Issue or GAD Mandate GAD Objective Relevant LGU Program or Project GAD Activity Performance Indicator and Target Actual Results Approved GAD Budget Actual Cost or GAD Expenditure Variance or Remarks
(6] @ @ @) 5) (6) ) @®) )
CLIENT-FOCUSED
Gender Issue
Increasing prevalence of teenage To ensure the reduction of |IEC/Advocacy Establishment and operation of 1 Peer Facilitators Training 1 TIC Peer Facilitator's Training 12,520.00 11,880.00 The project has been completed,
pregnancy and HIV/AIDS cases HIV/AIDS cases and teenage the Provincial Teen Information conducted with at least 10 was conducted on November 28- but the costs for the tarpaulins
especially among the young pregnancy cases Center participants wherein 50% are | 29, 2024, with a total project cost were for reimbursement.
people as one of the vulnerable male and 50% are female. of Php 12,520.00 The 1Bataan
groups Production of 500 IEC materials | Integrated Youth Center: Peer
Supporting Statistics Data : and distribution to barangay-  |Facilitator's Training was attended
From January-September 2022, based Teen Information Centers. | by 2 (22%) male and 7 (78%)
the total number of detected HIV 12 conducted meetings (1 per | female last November 28 and 29,
cases in Bataan is 83 and it is still month) in relation to the updates | 2024 at the PSWDO Conference
getting higher. This does not on teenage pregnancy and Room, Balanga City. Invited
include all possible infected HIV/IAIDS. resource speakers were from
persons because many are still Provincial Population Office and
not being tested amidst its 1Bataan Health Promotion Board.
accessibility in the government The objective of the program is to
and non-government establish a sense of community
organizations due to the high belongingness to the youth
possibility of discrimination. constituents, regardless of
Source : gender, through collaboration with
PSWDO (BYDO) youth related offices that enables
intervention between the
Lack of access to blood products | To ensure access for patients Blood Letting Projects Continuing blood donation drive | 4 blood drive per year conducted | 4 blood drives conducted throughout 76,875.00 60,000.00 Completed, but the budget was

for patients -men, women and
children alike

Supporting Statistics Data :
Jose C. Payumo Jr. Memorial
Hospital has an estimated 500-
600 total number of patients
needing blood transfusions
Source :

Jose C. Payumo Jr. Memorial
Hospita (JCPJMH)

needing blood products,
especially women to Blood
Station Services

and enhancement of Blood
Station Services

(50% female beneficiaries)

the year with total blood donors of
212 male (58%) and 155 female
(42%). Details per quarterly blood
drive were as follow: 85 successful
blood donors for the 1st quarter blood
donation drive; 79 successful blood
donors for the 2nd quarter blood
donation drive; 94 successful blood
donors for the 3rd quarter blood
donation drive; 109 Successful blood
donors for the 4th quarter blood
donation drive. This number of blood
donors provided a sufficient amount
of blood supply to ensure access for
patients needing blood products,
especially women to Blood Station
Services. Moreover, the participation
of both male and female donors in
these blood drives underscores the
importance of gender inclusivity in
health initiatives, promoting a diverse
blood supply, raising awareness of
community health issues,
empowering women, and fostering a
shared sense of responsibility
towards advancing gender equality
and development.

not fully utilized because the
funds were taken from the
General Fund instead of the GAD
Budget




Lack of access to Blood Products
for patients- men, women and
children

Supporting Statistics Data :

Food for target of 50 donors every
Blood Donation Drive
(P80.00/pax)- P 4,000.00; and
Lunch for 8 volunteers
(P150.00/pax)- P1,200.00. Total
of P5,200.00 every Blood
Donation Drive

Source :
Orani District Hospital (ODH)

To ensure access for patients
needing blood products,
especially women to Blood
Station Services

Blood letting projects

Conduct Continuous Blood
Donation Drive and enhancement
of Blood Station

3 succesful blood drives per year
conducted with a target of 50
successful blood donors in each
blood drive wherein 50% are
female

3 successful blood drives were
conducted throughout the year,
resulting in a total of 441 successful
blood transfusions, which included
135 (31%) male patients and 306
(69%) female patients. The
breakdown of successful blood
donors was as follows: 50 donors for
the April blood donation drive, 89
donors for the August blood donation
drive, and 59 donors for the
December blood donation drive. This
number of blood donors provided a
sufficient amount of blood supply to
ensure access for patients needing
blood products, especially women to
Blood Station Services. Moreover, the
participation of both male and female
donors in these blood drives
underscores the importance of
gender inclusivity in health initiatives,
promoting a diverse blood supply,
raising awareness of community
health issues, empowering women,
and fostering a shared sense of
responsibility towards advancing
gender equality and development.

24,000.00

23,910.00

Completed. The activity was
completed, but the costs incurred
were lower than the funds
allocated.

Limited GAD venue for taxpayer
clients

Supporting Statistics Data :
Average of 60 clients per day
(70% - Female; 30% - Male)

Source :
PTO

To improve and upgrade venue
informing clients that the agency
is supporting GAD related
activities

(1) Refurbished GAD corner in the
office lobby; (2) Posting of GAD
IEC materials (3) Development of
new and updated Information,
Education and Communication
(IEC) materials on Gender and
Development Awareness such as:
Reading materials like magazine,
books, etc.; Other forms of visual
presentations such as bulletin
boards, tarpaulins and videos

1 newly-refurbished GAD Corner
in the office lobby; and 100%
collated feedback from the clients

With the existing GAD Corner and
100% collated feedback from clients,
the budget was implemented for one

of its sub-activities, which involved

providing giveaways to the first 30
female taxpayers on March 22, 2024

as a support to National Wome's

Month Celebration. This initiative

creatively informed clients that the

agency supports GAD-related
activities. The giveaways served as a
gesture of appreciation for the
important role that women play in
contributing to the economy through
tax payments. It inspired them to
continue making valuable
contributions to society and provided
them with a sense of worth and
importance in the community.

4,000.00

3,784.76

The activity was completed, but
the costs incurred were lower
than the funds allocated.




Limited knowledge of youths and
students on the Philippine
Population Development Program
as well as on the recognition that
reproductive health and rights,
women'’s empowerment and
gender equality, are cornerstones
of population and development
program

Supporting Statistics Data :
Estimated 100 participants

Source :
PPO

To continuously inform the youth

their contribution to population
and development issues as well
as gender and development

and students on PPDP to improve
the potential of young students on

IEC/ Advocacy Program

Conduct of Festival of Talent and
POPQUIZ to gain better and
deeper appreciation of the PPDP

1 event conducted with 100
participants (50% female)

1 Festival of Talent (POPQUIZ
and Oratorical Speech Contest)
conducted on March 14, 2024
with a total participation of 121 or
participation rate composed of 80
(121%) females and 41 (39%)
males. This activity successfully
achieved its objective to promote
inclusivity by empowering young
students to showcase their skills
regardless of gender while
encouraging them to contribute to
discussions on population and
development issues and
advancing Gender and
Development (GAD) objectives.
The event effectively challenged
traditional gender roles by
providing equal opportunities for
both male and female participants
to demonstrate their talents and
engage in meaningful discourse.

71,950.00

66,462.00

Completed. While the project was
completed, the allocated budget
was not fully utilized due to
necessary adjustments in the
number and cost of food items to
strictly accommodate only the
participants and their coaches,
excluding other guests who were
not originally on the list of
participants

Limited participation of women
probably in rural areas in decision
making process in agriculture
leadership at all levels

Supporting Statistics Data :
There are more than 900
members of Rural Improvement
Club (RIC) province wide, all are
female

Source :
OPA

To ensure 70% participation to
capacity development of Rural
women/RIC

Rural Improvement Club-Capacity
Development Program

Conduct 4 livelihood training on
food processing

4 livelihood training conducted
with 25% participation of RIC
group of women in the Province
of Bataan

Successfully conducted four (4)
Livelihood Training sessions on
Agricultural Product Food Processing
participated in by a total of 89 (93%)
females and 7 (7%) males from four
municipalities in Bataan Province.
The following are the details: 1)
October 22, 2024 - Corn and
Cassava processing, with 19 females
and 4 males participating from the
Sampaguita RIC Cooperative in
Tapulao, Orani, Bataan; 2) October
25, 2024 - Kalabasa noodles making,
with 23 females and 2 males from
MP3 RIC in Palili, Samal, Bataan; 3)
October 29, 2024 - Kalabasa Noodles
Making, with 20 females and 1 male
from Rural Women in Morong,
Bataan; and 4) October 31, 2024 -
Kalabasa Noodles Making, with 27
women from Binuangan RIC in
Bagac, Bataan. This empowered RIC
members especially the women by
equipping them with essential skills
and knowledge, thereby enhancing
their confidence and ability to actively
participate in productive roles within
the agricultural sector.

60,000.00

35,396.00

The activity was completed;
however, the allocated budget
was not fully utilized. The
proponent was unable to procure
ingredients for the training
because there were no quotes or
bids with receipts due to the low
amounts involved. As a result, the
proponent decided to have the
recipients cover those costs and
only provided training materials
such as pens, envelopes, and
notebooks.




Limited venue to empower the IP
Community of Aeta Magbukun

i women and their children.
Supporting Statistics Data :

Based on the conducted research
and validations of Komisyon sa
Wikang Filipino (KWF), results
showed that the Philippines has 130
different native languages, and 40 of
those are endangered. Given this
situation, national agencies (NCCA,
KWF) arrived with the solution of
building a program called “Bahay
Wika" and “Master-Apprentice
Language Learning.” These programs
aim to revitalize native languages
which are at risk of disappearing.
Language is part of culture and
history, and needs to be preserved
and pass it to the next generation.
Source :

To date, 44.53% of the project funds
have been utilized for the whole year.
This is because, the budget allotted
for the food supplies which covers
third of the whole budget was not
used due to the program being
kasama sa Healthy School Setting
Program

To empower the Aeta Magbukun
through the revitalization of their
dying language and culture and to
ensure its continuous
preservation; as well as
distribution of food packs for the
IP community, especially the
women.

Relevant Program for Culture,
Heritage, and Development

Quarterly Progress Report of
Bahay Wika Activities, and
distribution of food packs to the
community; Compensation of
Bahay Wika and MALLP Staff

4 quarterly reports submitted;
100% of target IPs provided with
food packs and 100% of staff
provided with compensation
wherein 50% are women

The Bahay-Wika program recently
graduated 17 students, comprising 8
(47%) girls and 9 (53%) boys.
Additionally, the MALLP program
celebrated the graduation of 6
apprentices, with an equal gender
distribution of 3 (50%) females and 3
(50%) males.

The Bahay-Wika and MALLP
programs demonstrate strong
contributions to Gender and
Development (GAD) objectives by
fostering gender inclusivity and equal
opportunities in education and
apprenticeship. The equal
participation of girls and boys in both
programs highlights efforts to break
gender stereotypes and empower
individuals regardless of gender.
Such initiatives promote balanced
gender representation and encourage|
active engagement of both sexes in
cultural preservation and community
development.

Quarterly reports were submitted for
the following periods: 1st Quarter on
October 17-18; 2nd Quarter on

489,305.00

174,930.00

Completed.

44.53% of the project funds have
been utilized for the entire year.
This is primarily because the
budget allocated for food
supplies, which accounts for one-
third of the total budget, remained
unused. This occurred because
the program was included in
Healthy School Setting Program,
which required the use of a
separate budget.

Low level of awareness and
appreciation of Bataefios
especially the children and the
youth on history and lack of
venue to nurture the talents of the
children and youth of the province
Supporting Statistics Data :

FY 2022= 213 elementary,
highschool and college students
and coaches engaged

Source :

Students of Elementary, Junior
High School, Senior High School
Department and College
Department

To increase the awareness of the
children and the youth (both
women and men) of the province
and instill awareness on the
importance of history, freedom,
and democracy that Philippine
Veterans have bequeathed

Bataan Day Program

Bataan Day Commemmoraion
Day 'Observance of Araw ng
Kagitingan Provincewide': Bataan
Freedom Trail, Galing Bataan
Trade fair, Tagisang Diwang
Bataan Paligsahang
Pangkasaysayan (History Quiz)
World War 2 Stories in Bataan
Digitized Cartoon Comics
Competition, AFP Bands Parade
and Drill, Foot Parade, Paeade of
Floats, Parangal sa mga
Beterano, Cultutal Night,
Congressional Gold Medal
Awarding, Paggunita sa Araw ng
Kagitingan, Bataan Freedom Run
Breakdown of fund: Food:
1,204,050.00 Accommodation:
259,000.00 Rentals: 525,000.00
Honorarium: 1,311,000.00 Cash
Prizes: 923,300.00 Financial
Subsidy: 790,000.00 Plaques
Medal Trophies: 117,500.00 Leis
Fower Arrangement: 30,000.00
Certificates, Invitations,
Programs, Frames: 49,100.00
General Tarpauline: 426,640.00

605 elementary and
highschool students
participated including
working committee (50%
female)

A total of 5,146 students participated,
composed of 2,637 females (51%)
and 2,509 males (49%). The National
Commemoration of the 82nd Araw ng
Kagitingan, organized by the
Provincial Government of Bataan
(PGB through the Provincial Tourism
Office in partnership with the Bataan
Peninsula Tourism Council
Foundation, Inc., Local Government
Units, the Department of Education
(Bataan and City of Balanga), and the
Administration of Mt. Samat FTEZ,
has been spearheading local
activities annually to honor the heroic
sacrifice and courage of Bataefios
who fought during the Battle of
Bataan in World War II. These
activities showcase the history, talent,
and skills of the Bataefios.

With significant participation from
both male and female students, this
initiative successfully demonstrates a
considerable gender-inclusive impact
by fostering awareness among both
boys and girls about the historical
sacrifices of Philippine veterans. This,
in turn, promotes shared values of
freedom, democracy, and community
responsibility, which are essential for
gender and development.

3,685,126.00

3,527,260.00

Completed

The project was completed, but
the allocated budget was not fully
utilized because some of the
beneficiaries listed in the master
list are deceased.




Low level of awareness and
appreciation of Bataefios
especially the children and the
youth on local culture and arts
and lack of venue to nurture the
talents of the children and youth
of the province

Supporting Statistics Data :

FY 2022= Attendance of 77
Bataefios (Male 57 and Female
20) participated in online
competition

Source :

Secondary and College students,
as well as the community of local
artists in Bataan

To increase the level of
awareness, educate, influence,
promote, boost and nurture the

unique talents of the children and
the youth (both women and men)
of the province

National Arts Month Program

Series of coordination meeting
Installation of tarpaulins; Series of
webinars; Posting of Digital IEC;
Series of Activities; Judging of
Kuwentong Kagitingan and
Likhang Sining; Performers for the
Outreach Performance

1) 1 Coordination meeting
conducted; 2) 2 weeks Installation
of Tarp conducted for Tarp of the
community of local artist in
Bataan; 3) 100% conduct of
activities with 50% female
participation

Achieving 100% implementation, the
activities were successfully
completed with a total participation of
225 individuals, including PGB
employees, teachers (coaches),
junior high school students, NGAs,
and LGUs, comprising 133 females
(59%) and 92 males (41%). With
significant participation from both
males and females, this highlights the
program's impact on gender and
development by promoting equal
opportunities for young women and
men to nurture their unique talents
and enhance their engagement in
local cultural activities.

The coordination meetings for the
National Arts Month were conducted
to discuss the series of activities
alongside event partners such as
LGUs, the academe, MSMEs, and
local artists. Below are the dates of
the meetings conducted, along with
the respective events discussed:

Kwentong Kultura (Short Film
Competition)

January 22, 2024 - with LGUs
Sining ng mga Malikhaing Bataefio

377,795.00

345,295.00

The activity was conducted, but
the 32,000 was returned to the
Treasury Department due to non-

compliance from some
participants in the events for
National Arts Month.

Low level of awareness and
appreciation of Bataefios
especially the children, youth and
the women on history and lack of
venue to nurture their talents

Supporting Statistics Data :
12LGUs

Source :
LGU's and Capitol Employees

To increase the level of
awareness of the people,
including women, children, and
the youth of the province and
instill awareness on the
importance of the history of the
Province of Bataan.

Bataan Foundation Day Program

Bataan Foundation Day: Raffle,
Parada ng Selebrasyon, Sayaw
ng Pagdiriwang (Festival Dance),
Karera ng 1 Bataan, Laro ng Lahi,
Gabi mg Musika at Selebrasyon
(Cultural Show), Kasiyahan sa
Kapitolyo (Street Party)
Breakdown of Funds: Food: Php
470,000.00 Equipment Rental:
300,000.00 Honoraria:
2,110,000.00 Cash Prizes:
192,500.00 General: 729,225.00

1 Theater Play (Via FB Live
Streaming); Bataan Historical
Webinar; and Online Contest
conducted with 50% female

participants

The 267th Bataan Foundation Day
activities were successfully
completed with a total participation of
3,353 Bataefios from the Provincial
Govemnment of Bataan, Local
Government Units, National
Government Agencies, Non-
Government Organizations, and
students. This included 2,045 females|
(53.08%) and 1,808 males (46.92%).
With significant participation, the
program's full implementation and
meaningful engagement of 53.08%
female participants underscore its
relevance in enhancing gender
equality and development by
fostering collective awareness among
women, children, and youth about the
history of the Province of Bataan.

The activities of the 267th Bataan
Foundation Day are as follows:

A. Pasinaya ng Sayaw held on
January 6, 2024, at SM City Bataan
B. Galing Bataeno Trade Fair held on
January 8-10, 2024, at Capitol
Grounds, City of Balanga
C. Parada ng Selebrasyon and State
of the Province Address on January
11,2024, at Bataan Peoples Center,
City of Balanga

2,692,100.00

2,686,600.00

The project has been completed,
but the budget was not fully
utilized because 5,500 was

returned to the Treasury

Department from the prizes of the

Foundation Day Game activity




Low participation of women in
environmental conservation and
protection activity

Supporting Statistics Data :
Attendance sheet of Coastal
Clean-up Activity (50% women
participation)

Source :

Provincial Government-
Environment and Natural
Resources Office

To increase the participation of
women in environmental
conservation and protection
activities

Coastal Clean-up activity

Conduct of Coastal Clean-up
Activity

Conduct of Coastal Clean-up
Activity with at least 50% of
participants are women

1 province-wide coastal clean-up
activity conducted on September 21,
2024, with a total project cost of Php
156,854.50. The activity recorded a

total of 14,477 participants,
composed of 8,950 females (62%)
and 5,527 males (38%). With a
significant number of male and
female participants, the event
successfully achieved its objective of
increasing the participation of both
men and women in environmental
conservation and protection activities.

190,080.00

156,847.50

The project has been completed,
but the budget was not fully
utilized due to adherence to the
rule of using the lowest quotation
for the purchase requests (PR) for|

each project or activity.

Low participation of women in
environmental conservation and
protection activity

Supporting Statistics Data :
Attendance sheet of Tree Planing
Activities (50% women
participation)

Source :

Provincial Government-
Environment and Natural
Resources Office

To increase the participation of
women in environmental
conservation and protection
activities

Conduct of Tree Planting Activity

Conduct of Tree Planting Activity

Conduct of the Tree Planting
Activity with at least 50% of
participants are women

One tree planting activity was
conducted on June 25, 2024 during
the Bataan Arbor Day at Brgy. Diwa,
Pilar, Bataan, with a total project cost

of Php 2,110,030. A total of 78

participants joined the activity
composed of 54 (69%) males and 24
(31%) females. With the participation
of both male and female participants,
the event successfully encouraged

the involvement of both men and
women in environmental conservation
and protection.

Project Cost = 2,346,000.00
Actual Project Cost (base on PRs and|
it's quotations) = 2,110,030.00

Expenses:

Seedlings = 1,920,800.00 (not for one

time planting, some seedlings were

distributed to People's Organization,
to other individuals who were

requesting for seedlings to be planted

to their farm/lot)
Other supplies and materials (for
Provincial Plant Nursery

Maintenance) = 86,730.00

Dual Band Radio = 7,500.00 (used for|

site preparation and tree planting

activities and seedlings suvrvival

2,346,000.00

2,110,030.00

The project has been completed,
but the budget was not fully
utilized due to adherence to the
rule of using the lowest quotation
for the purchase requests (PR) for|
each project or activity.

GAD Mandate




R.A. 6949 s. 1990, “An Act to
Declare March Eight of Every
Year as a Working Special
Holiday to be known as
National Women’s Day”

Supporting Statistics Data :
250 female participants

Source :
PWC

To highlight women's
achievements and discuss
continuing and emerging

women's empowerment and
gender equality issues and
concerns, challenges, and
commitments

Financial Assistance for
Women's Month Celebration
by the Provincial Women's
Commission

Women's Month Celebration

1 activity conducted for
Women's Month with 250
participants

One activity was conducted
for Women's Month on March
25, 2024, which involved a
total of 205 participants: 182
females (88.78%) and 23
males (11.22%). By
highlighting women's
achievements and discussing
emerging and ongoing issues
related to women's
empowerment and gender
equality, as well as related
concerns, challenges, and
commitments, the National
Women’s Celebration
effectively advanced Gender
and Development objectives.
This event recognized
women's achievements,
promoted gender equality,
empowered women and girls,
strengthened advocacy for
gender-responsive policies,
and increased awareness and
education on critical gender
issues.

89,770.00

89,770.00

Completed

RA 9710- Rights of women in
education, scholarship and training

To give equal opportunity to job
seekers to participate to virtual job

and non-discri in

fair of gender or sexual

Supporting Statistics Data :

1 Job Fair conducted and participated;
by 38 local and 8 overseas employers|
with 1,999 job seekers wherein 1,419
(70%) were male and 580 (30%) were
female. There were 15 placed
wherein 10 (66%) were male and
5(34%) were female

Source :
Provincial Employment Services
Office (PESO)

preference

2022 Bataan Virtual Job Fair

Conduct of Virtual Job Fair (Local and
Overseas)

1 Job Fair conducted and
participated by 822 job seekers and
18 local and overseas employers

1 job fair was conducted last May 2,
2024, at the Bataan People Center
(BPC), Capitol, Balanga City, Bataan
with the participation of 36 local

p and 3 overseas
agencies. The following are the
details of the activity conducted: a.
There were 8,504 job vacancies for
local positions and 833 job vacancies
for overseas positions; b. There were
516 job applicants registered for local
and overseas positions, of which 191
were female and 325 were male; c.
Sixteen applicants were hired on the
spot, of which 9 were female and 7
were male.

The Job Fair initiative aimed to
provide equal opportunities to job
seekers, irrespective of gender or

sexual preference. A total of 36 local

employers and 3 overseas manpower|

agencies participated, offering 8,504

local job vacancies and 833 overseas
positions.

Out of 516 registered job applicants,
191 (37%) were female, and 325
(63%) were male, reflecting diverse
participation. Importantly, 16
applicants were hired on the spot,

45,500.00

40,095.00

Completed.

The proposed and approved fund for
the job fair was amounted to
#45,500. However, the approved
GAD budget was not fully utilized, as
the Provincial Local Finance
Committee approved only
40,095.00 for this activity




RA 9710- Rights of women in
education, scholarship and trainings

o ensure equal access to livelihood
programs and trainings to eliminate

and non-discril in empl

Supporting Statistics Data :

336 Registered members of OFW
Family Circle were given proper
intervention, trainings, consultation
and/or referred to livelihood programs
wherein 271 (80%) were male and 65
(20%) were female.

Source :
PESO in coordination with local and
overseas locators and OWWA/POEA

gender-based discrimination and

Facilitation of Skills Training Program

ypes in
training and self-employment

Facilitate Skills Training Program
(OWWA/OFW Family Circle)

3,802 registered members of OFW
Family Circle were trained and/or
referred to livelihood programs

Three (3) skills training programs
were conducted, with a total of 113
participants: 23 (20%) were males,

while 90 (80%) were females.

The Facilitation of the Skills Training
Program has effectively promoted
equal access to livelihood programs
and training opportunities, particularly
addressing gender-based
discrimination and stereotypes.
Among the 336 members of the OFW
Family Circle reached, 80% were
male and 20% were female,
demonstrating a strong focus on
engaging both genders. Notably, in
the three skills training sessions
conducted, the higher participation
rate of females (90 participants)
compared to males (23 participants)
highlights a significant effort to
empower women through skill-
building opportunities. This indicates
progress toward reducing gender
disparities in education and self-
employment initiatives.

30,700.00

30,000.00

Completed but the budget was not
fully utilized due to the lower
approved costs.

Rule IV Sec. 13 of IRR RA 9710,
Participation and Representation

Supporting Statistics Data :
Local Development Council CSO
Representatives - Male- 20; Female 9

Source
PPDO

To ensure increased participation of
women in all levels of development
planning and program
implementation, at least forty percent
(40%) of membership of all
development councils from the
provincial level shall be composed of
women

Formulation and Integration of
Sectoral Development Pans and
Programs for consideration of the
Local Development Council

Conduct of Local Development
Council with women sector
participation

2 Local Development Council
conducted with participation of at
least 40% female members and 1

CSO for women

The meetings were conducted over
four quarters: 1st Quarter on
February 22, 2024; 2nd Quarter on
May 24, 2024; 3rd Quarter on August
30, 2024; and 4th Quarter on
November 27, 2024. A total of 29
participants attended these meetings,
comprising 20 male members (69%)
and 9 female members (31%).

The inclusion of women sector
representatives in provincial
development councils ensures that
women's perspectives, needs, and
priorities are actively represented in
decision-making processes during
meetings, agenda discussions, and
the resolutions passed by the council.
Notably, women constituted 52% of
the 50 total members across all
committees, including the Executive
Committee, Social Development,
Infrastructure/Land Use
Development, Environment
Development, and Institutional

C i Their active particip
significantly contributed to the
success of the PDC in 2024, resulting
in enhanced inclusivity, empowered
women, improved policy outcomes,

and increased representation. This

56,000.00

56,000.00

Completed




Rule V Sec. 25 of IRR RA 9710, Right
to Decent Work

Supporting Statistics Data :

100 students/ participants in SPES
Program wherein 40 (40%) were male
and 60 (60%) were female

Source :
Provincial Employment Services
Office (PESO)

To ensure equal access to livelihood
programs and trainings to eliminate
gender-based discrimination and

ypes in
training and self-employment

Special Program for Employment
School (SPES)

Provision of fund for the Special
Program for Employment of Students
(SPES)

100 students with 60 female and 40
male provided fund for the Special
Program for Employment of Students
(SPES) at the end of FY 2024

One hundred (100) students,
composed of 40% males and 60%
females, were provided funding for

the Special Program for Employment
of Students (SPES) at the end of
2024.

The SPES Program supported 100
students/participants, with a gender
distribution of 40 participants (40%)
who were male and 60 participants
(60%) who were female. This gender
balance demonstrates a significant
effort to empower women, ensuring
that they have greater access to
education, training, and self-
employment opportunities. By
prioritizing inclusivity, the program
has contributed to breaking down
traditional gender roles and
promoting equal opportunities for
both men and women in educational
and economic pursuits.

700,000.00

680,381.45

Completed.

The approved budget was
insufficient, necessitating a
supplemental allocation due to the
issuance of new wage orders by the
Department of Labor and
Employment (DOLE), ranging from
PHP 21 to PHP 75. The daily rate per
beneficiary increased from PHP
598.95 by an additional PHP 21.96,
bringing it to PHP 590.91. With 100
beneficiaries working for 20 days, the
Provincial Government of Bataan
(PGB) will shoulder 60% of the
stipend, while DOLE will cover the
remaining 40%.

Rule V Sec. 25 of IRR RA 9710, Right
to Decent Work PHRMO Mandate:
Provincial Government of Bataan
(PGB) Merit Selection Plan under
PRIME-HRM for male and female
personnel

Statistics Data :

514 - Female
399 - Male
(as of January 2023)

Source
HR Records of employees database

To integrate Gender and
Dy in Recrui

PHRMO FB Page, Hotjobs, 1Bossco,

Selection and Placement (RSP) for
equal employment opportunity for
men and women

other employ websites/ jobfairs

Conduct of qualifying examinations
and PSB deliberation to qualified
male and female applicants, on-line
recruitment thru different job portals

Qualifying exams to an estimate of
800 applicants conducted, 60% of
which are female while the remaining
40% are male.

PSB examinations and deliberations
were conducted thrice for CY 2024
(Q1, Q2, and Q4) with a total of 328
applicants, of which 38.41% were
males and 59.76% were females.
Overall, the Gender and Development|
(GAD) Mandate was successfully
realized, with a satisfactory
percentage of women dominating the
pool of applicants who went through
the recruitment, selection, and
placement process for the PGB. The
activity effectively achieved
integration of Gender and
Development into the Recruitment,
Selection, and Placement (RSP)
process, ensuring equal employment
opportunities for both men and
women

56,000.00

27,368.00

The examinations and deliberations
were conducted only three times;
there was no Quarter 3 conducted,
which is why the budget was not fully
utilized.




Rule V Sec. 25 of IRR RA 9710, Right
to Decent Works

Supporting Statistics Data :

908 OFW and Family
members/clients were served and
given proper counseling wherein 513
(56%) were male and 395(44%) were
female.

Source :
Provincial Employment Services
Office (PESO)/OWWA/ POEA

To integrate gender and

Recruitment/ to Bataan

in Anti-lllegal Recruitment trainings, in
resolution of OFW issues and
concerns, and in coachings to OFWs
and their beneficiaries

OFW families and beneficiaries

Conduct of gender -mainstreamed
labor and employment trainings,
intervention and consultation

482 OFW and Family members
clients were served and given proper
intervention and trainings

An AIR-TIP session was conducted in
2024 with a total of 812 participants,
comprising 723 males (89%) and 89

females (11%)

In 2024, the Gender and
Development (GAD) objective of
integrating gender considerations into
Anti-lllegal Recruitment (AIR-TIP)
training and coaching sessions for
Overseas Filipino Workers (OFWs)
and their beneficiaries made
significant progress.

This achievement highlights the
program's broad reach, addressing
the critical need for awareness and

training to combat illegal recruitment
practices. While most participants
were male, the inclusion of 89 female
participants signifies a step forward in
ensuring that women, who are often
vulnerable in the migration process,
are equipped with the knowledge and
skills necessary to protect
themselves. The program's focus on
integrating gender perspectives
ensures that both men and women
are empowered to address their
unique challenges, fostering a more
inclusive and equitable approach to

15,325.00

12,000.00

The allocated funds for the training
were used appropriately, and there is
a remaining amount due to the actual

number of participants, which was

lower than expected

Rule V Sec. 26 of IRR RA 9710, Right
to Livelihood, Credit, Capital and
Technology

Supporting Statistics Data :
120 compliant Coops and 70 MSMEs

Source :
PGO/ PCEDO

To mainstream the gender and
development perspective in the
development of cooperatives and
MSMEs in the province

Cooperative Development
Programs

1) Orientation/ Seminar on GAD-
Tools for assessing progress of
Gender Equality in cooperatives; 2)
Preparation Development of Gender
Sensitivity Training Module; 3)
Conduct training on GAD plan
preparation; 4) Allocation of certain
percentage of CFD to GAD program
for MSMEs; 5) Inclusion of Gender
Sensitivity in the Coop Code of Ethic

Person Deprived of Liberty (PDL)
participants from jail and staff from
PCEDO participated the activities

Two activities were conducted with a
total of 104 participants. The first was
"Empowering PDLS in the Bataan
District Jail Through Skills Training on
Small Handicrafts as a Component of
the 1 Bataan Handicraft Ecosystem"
(Php 55,000), which had 50 male
Person Deprived of Liberty (PDL)
participants. This project promoted
inclusivity and empowerment by
equipping the 50 male PDLs with
handicraft skills, supporting their
rehabilitation and economic potential.
By doing so, it aligned with Gender
and Development (GAD) goals by
reducing social inequalities and
advancing equitable opportunities for
marginalized groups.

The second activity was "Empowering
PDLS in the Bataan District Jail
(Female Dormitory) Through Skills
Training on Small Handicrafts as a
Component of the 1 Bataan
Handicraft Ecosystem" (Php 6,000),
which had 54 female PDL
participants. This project empowered
the 54 female PDLs through
handicraft skills training, advancing
GAD objectives by promoting gender
equity, economic empowerment, and

240,000.00

61,000.00

Conducted activities were limited due
to availability of participants.




Rule V Sec. 30 of IRR RA 9710,
Social Protection

Supporting Statistics Data :
Provincial data of Bagong Sigla ng
Kalipunan ng Liping Pilipina ng
Bataan, Inc.

Source :
PSWDO

To provide programs and services to
women that are gender-responsive,
rights-based and to ensure that the

specific needs and concerns of
women are identified and addressed

Provision of Protective and
Developmental services to poor,
vulnerable and marginalized
sector of the Province (Women
Welfare Program)

Conduct of Various Events for
Women Welfare Program (1)
Womens Month; 2) Engagement to
18th Day Campaign; 3) Annual
General Assembly; 4) Meetings of
provincial federation; 5) Learning
Development and Interventions for
Women Leaders, Stakeholders and
Service Providers particular on
protection laws and case
management on handling VAW, TIP
and OSAEC)

70% of programmed activities for
Women Welfare as scheduled in the
annual work and financial plan were
implemented as the end of FY 2024

100% of programmed activities for
Women Welfare as scheduled in
Annual Work and Financial Plan were
implemented FY 2024. Details of the
activities were as follows:

3 KALIPI meetings attended with 12
City/Municipal KALIPI Federated
Presidents (22,500.00); Provincial
Women's Month Celebration held on
March 15, 2024 attended with 96
Women composed of KALIPI
members and stakeholders
(63,768.00); Participatory Leadership
Training for Women attended with 37
women (P26,200); Seminar
Workshop on OSAEC and CSAEM
attended with 7 male and 43 female
composed of PCAT-VAWC, KALIPI
and Solo Parents held on September
18,2024 (21,500.00); 18 Day
Campaign to End VAW to be held on
December 2, 2024 attended by 100
participants composed of PCAT-
VAWC members, Kalipi, PWDs and
Solo Parents - 6 male, 94 Female
(40,000.00); KALIPI General
Assembly to be held on December 4,
2024 attended by 100 KALIPI
members (77,500.00)

251,468.00

251,468.00

Completed

Rule V Sec. 30 of IRR RA 9710,
Social Protection

Supporting Statistics Data :
Provincial data of Samahan ng mga
Taong May Kapansanan CBR, Inc.

Source :
PSWDO

To support a community-based social
protection scheme and develop social
protection programs for women with
disability

Provision of Protective and
Developmental services to poor,
vulnerable and marginalized
sector of the Province (Person
with Disability Welfare Program)

Conduct of Various Events for
Persons with Disability Welfare
Program (1) Provincial observance of
National Disability Prevention and
Rehabilitation Week; 2) Annual
general assembly of PWDs 3)
Meetings and capacity building on the;
care and management of PWDs and
assistive devices)

70% of programmed activities for
Persons with Disability Welfare
Program were implemented as

scheduled in the annual work and

financial plan at the end of FY 2024

100% of programmed activities for
Persons with Disability Welfare
Program were implemented as

scheduled in the annual work and

financial plan FY 2024. Delats were
as follows:

SATAMAKABA Meeting
(Monthly)/Transportation allowance
for Municipal Presidents (P72,000.00)
- 5 Females, 7 Males - The monthly
mobile meeting provided an avenue
for the provincial federation of PWDs
and PDAO to monitor and evaluate
the accomplishments of the PWD
programs in every LGU, to have a
forum with the community/barangay
presidents, and to show support in
every PWD organizations in the
province.

Women with Disability Day
Celebration/Orientation on Urban
Gardening and Vegetable and Fruit
Processsing (P35,150.00) - attended
with 68 female and 17 male - The
activity promoted a community-based
livelihood training to women with
disabilities which they can
immediately practice in their own
homes.

187,908.00

187,908.00

Completed




The Responsible Parenthood and
Reproductive Health Act of 2012

Supporting Statistics Data :

PPO has 21 plantilla positions and
being supported by 12 LGUs which
work for the PPDP implementation
and gender mainstreaming in the
Province

Source :
PPO

To ensure the provision, at the
appropriate level of care, of the full
range of responsible parenthood and
reproductive health care services,as
well as other population and
development services regardless of
age, sex, gender, disability, marital
status or background

Responsible Parenthood and
Development Program
Adolescent Health Program
Population and Development
Program Gender and
Development Program

Conduct of Responsible Parenthood
and Family Planning Program,
Adolescent Health and Development
Program, Population and
Development Integration Program,
and Gender and Development
Capacity Development Pre-Marriage
Orientation and Counselling
(Provincial Meeting and Training)
Participation to Women in Nation
Building (WIN)

3 Activities conducted with 50%
female participants

6 activities conducted FY 2024.
Details were as follows: a. Meeting of
Pre-Marriage Orientation and
Counseling (PMOC) Teams was held
on June 6, 2025 with 54 total number
of participants composed of 40
(74.04%) females and 14 (25.93%)
males; b. Meeting with RPFP
Coordinators of Bataan was held on
August 27, 2024 with 31 total number
of participants consisting of 25
females (80.65%) and 6 males
(19.35%); c. Meeting for Adolescent
Health and Development Program
(AHD) Harmonization and Teen
Information Center Referral
Mechanism was held on August 27,
2024 with 39 total number of
participants consisting of 30 females
(76.92%) and 9 males (23.08%); d.
Training for Teen Information Centers
Information and Service Delivery
Network for Adolescent Health and
Development (ISDN4AHD) was held
on November 14, 2024 with 87 total
number of participants consisting of
51 females (58.62%) and 36 males
(41.38%); e. Mainstreaming GAD and
GFPS Programs and Activities-
Training on Harmonizaed Gender and
Development Guidelines (HGDG) and

95,000.00

92,675.00

Completed.

The budget was not fully utilized
because necessary adjustments were
made to the project description,
participant types and numbers, and
program schedule to better align with
actual needs of the proponent.

Sub-total A

11,797,422.00]

10,731,060.71

ORGANIZATION-FOCUSED

Gender Issue

Limited understanding and
involvement of office's personnel in
the analysis, advocacy, and policy
development efforts to address the
current gender issues and/or
strengthening GAD Focal Points,
Section 36b, RA 9710, Magna Carta
on Women

Supporting Statistics Data :

38 PGB Offices and Units:

1. Provincial Engineering Office
(PEO)

2. Provincial Health Office (PHO)

3. Iskolar ng Bataan Office (Iskolar)
4. Provincial Social Welfare and
Development Office (PSWDO)

5. Provincial Population Office

6. Bagac Community and Medicare
Hospital (BCMH)

7. Provincial Tourism Office (Tourism)
8. Provincial Government-
Environment and Natural Resources
Office (PG-ENRO)

9. Jose C. Payumo Memorial Hospital
(JCPMH)

10. Orani District Hospital

11. Provincial Employment Services
Office (PESO)

12. Mariveles District Hospital (MDH)
13. Provincial Treasurer's Office

To enhance the understanding and
skills of the participants in assessing
the extent of their gender
mainstreaming efforts

Capacity Development Program

Mainstreaming GAD and GFPS
Programs and Activities: Conduct of
Deepening Sessions on Gender and

Development and other Relevant
Policies

38 GAD deepening sessions
conducted

34 GAD Deepening sessions
conducted.
1. Provincial Engineering Office
(PEO) (96 male and 36 female)
2. Provincial Health Office (PHO) (28
male and 23 female)
3. Iskolar ng Bataan Office (Iskolar)
(10 male, 9 female)

4. Provincial Social Welfare and
Development Office (PSWDO) (30
female and 7 male)

5. Provincial Population Office
6. Bagac Community and Medicare
Hospital (BCMH) (27 male, 39
female)

7. Provincial Tourism Office (Tourism)|
(15 male and 12 female) 8. Provincial
Government-Environment and
Natural Resources Office (PG-ENRO)
(21 male and 11 female)

9. Jose C. Payumo Memorial Hospital
(JCPMH) (114 male and 174 female)
10. Orani District Hospital (66 male
and 124 female)

11. Provincial Employment Services
Office (PESO) ( 7 male and 8 female)
12. Mariveles District Hospital (MDH)
(52 male and 98 female)

13. Provincial Treasurer's Office
(PTO) (13 male and 41 female)
14. Provincial Human Resource and

2,100,000.00

2,067,000.00

Completed.

The change in the number of GAD
deepening sessions was based on
the reorganization of some
departments and offices. Utilization of
budget was based on the actual
number of employees who
participated in the activities.

GAD Mandate




To recognize the contribution of Advocacy Program Mainstreaming GAD and GFPS |2 tarpaulins utilized for 2023 National [ Two tarpaulins were utilized for the 2,000.00 1,921.00 Completed.
Proc.lamat\on No. 227 s. 7988 women in nation building Programs and Activities: Hanging of |  Women's Month Celebration and 2024 National Women's Month
provides for the observation of the‘ 2023 National Women's Month other GAD activities Celebration and other GAD activities, The utilized budget aligned with the
Month of March as Women's Role in Celebration tarpaulin and Conduct of amounting to 1,921.00. This helped actual project costs, which were lower
History Month; Republic A?t (RA) No. NWMC activities promote the celebration of National than the planned budget
6949 5. 1990 declares National Women's Month and contributed to
Women's Month from March 1-31, recognizing the contributions of
2021 women in nation-building.
Supporting Statistics Data :
38 PGB Offices
Source
PPO
Rule V Sec. 25 of IRR RA 9710, Right|To ensure that no discrimination in Capacity Development/ Virtual Conduct of trainings accepting male | Trainings conducted with targeted 2 | PHRMO has conducted two separate 32,600.00 32,600.00 Completed.

to Decent Work PHRMO Mandate:
Learning and Development
Programs/Activities for both Men and
\Women

Supporting Statistics Data :
Female - 120
Male - 120

Source
FB Page Group and Nomination
Forms

the selection of employees to attend
learning and development
intervention

Learning and Development, Webinar

and female participants representing
each office based on the Training
Plan for 2024 such as: Mother's Day
Father's Day,Valentine's Day, Critical
Thinking for Effective Governance,
Building Emotional Intelligence

participants per office perferrably one
male and one female per office

training sessions focused on
developing the soft and technical
skills of PGB employees. The details
of the activities are as follows:

Critical Thinking Training
Conducted on March 20, 2024
Participants:

Male: 5 (16.13%)
Female: 26 (83.87%)

Emotional Intelligence Training
Conducted on August 29, 2024
Participants:

Male: 6 (20.69%)
Female: 23 (79.31%)

The "Building Emotional Intelligence”
and “Critical Thinking for Effective
Governance” trainings successfully

ensured that there was no
discrimination in the selection of
employees for these learning and
development interventions, with both
male and female employees actively
participating in the activities.

Other activities such as Mother's day,
Father's day, and Valentine's day
were now PAGE programs though
PHRMO acts as their partner. Critical
thinking and Building Emotional
Intelligence were conducted
successfully




Rule V Sec. 25 of IRR RA 9710, Right| To provide female and male CSC Awards/ Recognition Conduct employee engagement | Employee engagement programs to | Within the course of the year 2024, a 48,000.00 5,000.00 Completed.
to Decent Work PHRMO Mandate: ~ |employees equal access to Rewards programs to both male and female be conducted targeting 20% of  |total of 70 PGB employees (33 male -
Male and Female Employee and Recognition programs and employees Awards and Recognition Female and 15% male 47.14%, 37 female - 52.86%) Low utilization since only 2 retirees
engagement thru Rewards and opportunities such as: Board Passer , CSC Exam received recognition for their acquired a Plaque of appreciation
Recognition (R&R) Passer (Career Advancements) continuous professional and personal (both are department heads, 1 male
Plaque of Appreciation for both male growth. Whether for their graduate and 1 female), while rest of awardees
Supporting Statistics Data : and female retirees studies or for passing the board and were given certificate of recognition.
20% Female civil service examinations, all
15% Male employees strive to contribute and
provide high standards of client
Source : service. From these numbers, it can
PHRMO Rewards and Recognition be concluded that gender does not
hinder anyone from achieving their
dreams or their desire to become the
best versions of themselves. Hence,
the program successfully provided
female and male employees equal
access to Rewards and Recognition
programs and opportunities. For the
calendar year 2024, there were a
total of 17 retirees, with 5 (29.41%) of|
them being male and 12 (70.59%)
female. Two retirees (one male and
one female), both department heads,
were given plaques of appreciation,
while the others received certificates
of appreciation and cash incentives
from PAGE. As reflected in the data,
the large number of retiring female
employees may stem from their wish
to settle into a stable life while caring
Rule VI Sec. 37 of IRR RA 9710, To ensure proper planning of GAD Mainstreaming GAD and GFPS Conduct of Meetings for the 4 GFPS Meetings and 1 GAD Four GFPS meetings were conducted 12,000.00 12,000.00 Completed
Institutional Mechanism related programs and discussion of Programs and Activities Mainstreaming of GAD and GFPS Capacity Building Conducted with |on the following dates: 1st Quarter on
GAD Accomplishments Programs and Activities GFPS Members March 1, 2024; 2nd Quarter on May
Supporting Statistics Data : 16, 2024; 3rd Quarter on September
GFPS FY 2023: 40 13, 2024; and 4th Quarter on
December 6, 2024, with GFPS
Source : members. Additionally, one GAD
PPO/ Bataan GFPS capacity-building session on HGDG
was conducted on September 11-23,
2024. This helped strengthen the
Bataan GFPS and ensure the
implementation of GAD
mainstreaming.
Rule VI Sec. 37 of IRR RA 9710, To pursue the adoption of gender Budget Management Program Conduct Budget Forum to discuss 1 budget forum conducted with Conducted Budget Forum for Annual 16,500.00 16,390.00 The project has been completed, but
Institutional Mechanism mainstreaming as a strategy to strategies for the Planning, discussion on GAD PPAs; 1 LGU | Budget FY 2025 last June 14, 2024 the budget was not fully utilized due
promote and fulfill women's human itoring and Eval Budget prepared and aligned with where all LCE, PGB Departments to adherence to the rule of using the
Supporting Statistics Data : rights and eliminate gender for GAD GPB Head and Focal Persons and lowest quotation for the purchase
At least 5% of Total Annual Budget of |discrimination in the policies, members of Civil Society requests (PR) for each project or
the PGB programs, processes and Organizations attended. Successfully activity.
procedures. prepared 1 LGU Budget with
Source : proposed GPB PPAs.
PBO
Sub-total B 2,211,100.00 2,134,911.00

ATTRIBUTED PROGRAMS

Title of LGU Program or Project HGDG PIMME/ Total Annual Program/ Project Cost | GAD Attributed Progrgm/ProJect Variance or Remarks
10) FIMME Score or Expenditure Cost or Expenditure (14)
(11) (12) (13)

The project has been completed, but the

Bataan Scholarship Program- Assembly of All Alumni of Iskolar ng Bataan 20 34,500.00 34,500.00 allocated budget was ot ully uiized due
to charges for meals, as they were
incurred under the job fair.

Bataan Scholarship Program- Graduate Studies Iskolar ng Bataan 20 58,600.00 58,600.00 Completed




The project has been completed, but
the allocated budget was not fully

Bataan Scholarship Program- Conduct Orientation for New College Students on Scholarship Program of the Province and Provision of Scholarship for College Students 20 105,891,000.00 105,891,000.00 L
utilized to maximize the approved
budget for each year.
Bataan Scholarship Program- Annual Financial Assistance for Board/ Bar Examinees Program 20 6,935,000.00 6,935,000.00 Completed
Bataan Scholarship Program- Gurong Iskolar ng Bataan 20 972,900.00 972,900.00 Completed
Bataan Scholarship Program- PUP Mariveles Students Educational Assistance 20 3,122,500.00 3,122,500.00 Completed
Bataan Scholarship Program- Vocational Courses Scholarship Program 20 923,000.00 923,000.00 Completed
Youth Development Programs and Activities 20 185,760.00 185,760.00 Completed
Completed. Utilization was based
Provision of Financial Assistance and Medical Assistance (PSWDO's Support Services for Individuals in Crisis) 20 73,322,396.95 73,322,396.95 on the increased number of client
demands.
Completed, except for the
meetings, which could not be held
due to the unavailability of
Elderly Welfare Program 20 213,800.00 213,800.00 attendees from the region. There
was a conflict with the
organization of the Senior
Citizens group.
The Bataan Child Empowerment
ncil has n n utiliz
Children Welfare Program 20 742,515.00 742,515.00 Council has not bee u,t‘ ed dye
to the need for prerequisite advice
from the Council.
The budget was not fully utilized
Livestock and Poultry D Programs- Meat Pr ing and Packaging Dt 20 10,628.00 10,628.00 because the costs were lower
than the planned budget.
The budget was not fully utilized
due to adjustments made to the
number of qualifi icipants
Awarding of Functional Teen Information Center 20 77,166.00 77,166.00 umber of quaified paﬁ © p,a
based on the new validation
guidelines and awarding system
Sub-total C 192,489,765.95
Grand TOTAL (A+B+C) 205,355,737.66
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